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ABSTRACT

Received: 19 Aug 2018 [YT5E The present research was conducted in 2017-2018 with an aim to determin the relationship of par-

Accepted: 16 Apr 2019 © ticipatory management style with Organizational Citizenship Behavior and organizational commitment
Available Online:01ul2019 | of nurses in hospitals affiliated with Mashhad University of Medical Sciences.

: The present research was a descriptive-correlational applied study. The statistical

population of the study included all nurses working in hospitals affiliated with Mashhad University of

Medical Sciences and it was comprised of 3538 members. A one-step cluster sampling was used in the

present research. Using Cochran formula, 347 members of this community were selected as samples. In

order to collect data, standard participatory management (Choopani), Organizational Citizenship Behav-

ior (Organ and Konovsky), and organizational commitment (Allen and Meyer) questionnaires were used.

Cronbach’s Alpha showed that the values for reliability of the three questionnaire were 0.902, 0.7140

and 0.795, respectively. The validities of the three questionnaires were confirmed by content validity and
construct validity. SPSS18 and LISREL software were used to analyze the data.

[FIEMEE The findings of the research showed that the relationship between participatory management

style and organizational citizenship behavior was positive and significant (P=0.62), and the relationship

between participatory management style and organizational commitment was also positive and signifi-

cant (P=0.48). Considering the value of path coefficient, it was concluded that politeness dimension and

Key words: © respect dimension of organizational citizenship behavior (P=0.65) and emotional commitment dimension
Participatory manage- (P=0.53) have the most intense relationships with participatory management style.

ment, Organizational [@TEIERT The final results of the research suggested that participatory management was in a significant
citizenship Behavior, : positive relationship with all dimensions of citizenship behavior an also, with the three dimensions of or-
Organizational com- © ganizational commitment. therefore, it is recommended that the managers of treatment and healthcare
mitment of nurses © centers adopt participatory management style.

capital is the most critical strategic element and the most
fundamental way to improve the performance and effi-

1. Introduction ciency of an organization. Nurses are the largest part of

the medical team and have the closest and most contact

he most important goal of any organization with patients. Therefore, the quality of nursing work can

is to achieve optimal productivity. Human affect the overall picture of the hospital and even indirect-
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ly its performance. Committed nurses are less likely to be
absent from work and have a higher degree of creative
production, faster problem solving, more participation in
decision making, job empowerment and improved job

satisfaction [1-4].

The recent decade is a period of mass cleanup and in-
creased job complexity, meaning that there is still a lot
of works to be done in the workplace but there are few
people to do them. Perhaps this is why it has increased the
extreme interest of industrial / organizational psycholo-
gists in Organizational Citizenship Behavior (OCB). This
issue includes employees who are interested in exceed-
ing the official duties and formal requirements of the job
and volunteer to do extra work to help other workers and
demonstrate some form of extraordinary commitment to

an organization [7].
2. Methods

The first definition for OCB was provided by Bateman
and Organ in 1980: a set of behaviors that bring benefits
to the organization despite that there is no compulsion to

do them [8]. Devece et al. [9] in a study showed that the
dimensions of organizational commitment affect OCB.

Participatory management is a process in which em-
ployees are empowered to participate in organizational
decision making, and through the wise use of participa-
tory management, managers make decisions based on the
collective expertise, experience and wisdom of their em-

ployees [11]. Karamian and Rouhani [12] showed par-
ticipatory management is significantly associated with all
dimensions of OCB except for the forgiveness dimension.

The present study seeks to answer the question whether
participatory management has a significant relationship
with OCB and organizational commitment of nurses.

The present study was an applied and descriptive-corre-
lational research. Study population consists of all nurses
working in the hospitals affiliated to Mashhad Univer-
sity of Medical Sciences in 2018 (n=3538). Of these,
347 nurses were selected as study samples based on Co-
chran’s table.
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The tools used for collecting data were: 1. Participatory
Management Questionnaire developed by Choopani to
measure participatory management in the four areas of
targeting, decision making, problem solving, and mak-
ing changes using 16 closed answer Questions rated on
a 5-point Likert scale; 2. OCB questionnaire designed by
Oregon and Kanovsky to assess OCB of participants. It
was translated to Persian by Eslami which have 15 closed
answer questions rated on a 5-point Likert scale; 3. Orga-
nizational commitment questionnaire developed by Allen
and Meyer. It has 15 closed answer questions rated on a
5-point Likert scale.

First, the Kolmogorov-Smirnov test was used to test
the normality of data distribution in SPSS software.
Data analysis was conducted in LISREL application by
using Structural Equation Modeling (SEM) technique
(Figure 1 & 2).

3. Results

Results reported that most (76.9%) of participants
were female and 91.9% had bachelor degree. The rela-
tionship between participatory management and OCB
(P=0.62) and between participatory management and
organizational commitment was significant (P=0.48).
Regarding the values of path coefficients, the OCB
dimension of courtesy (P=0.65) and affective com-
mitment dimension of organizational commitment
(P=0.53) had the most relationship with the participa-
tory management (Table 1, 2, 3 & 4).

The results showed that there was a significant rela-
tionship between participatory management and OCB
in nurses. This is consistent with the results of Devece
et al. [9], Karamian and Rouhani [12], Abualrub and

Alghamdi [13], Molavi and Alizadeh [14], Elele and
Fields [15], Dashaune and Vance [16], Shetach and
Marcus [17], Devece et al. [18], Ghafarian et al. [19],
and Etebariyan and Tayebi [20]. Regarding the asso-
ciation of participatory management with the dimen-
sions of organizational commitment, our results are in
agreement with the results of Abualrub and Alghamdi
[13], Elele and Fields [15], Rashid Abadi et al. [21],
Alidadiyani [22], Fakharyan et al. [23], Hamdi and
Moradi Dolama [24] and Kaveh et al. [25].

It is recommended that hospital managers understand
the concept of OCB and attempt to identify, recruit, and
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Figure 1. SEM model including factor loads and path coefficients he Horizon of Medical Sciences
Table 1. Confirmatory factor analysis results
Variable Dimensions Factor Loading T
Targeting 0.49 13.32
Decision making 0.82 19.97
Participatory management

Problem solving 0.67 17.77

Making changes 0.45 13.87

Altruism 0.49 3.87

Conscientiousness 0.43 2.72

ocB Sportsmanship 0.41 2.39

Civic virtue 0.43 4.03

Courtesy 0.71 4.29

Affective commitment 0.45 332

Organizational commitment Continuance commitment 0.84 4.19

Normative commitment 041 6.09
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Table 2. Fit indices
CFI IFI AGFI GFI NFI RMSEA X*/ df
0.98 0.94 0.95 0.92 0.96 0.064 2.42
uarterly of
he Horizon of Medical Sciences
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Table 3. Results of testing the hypotheses

Assumptions Association Path Coefficient t Result
1 Participatory management/altruism 0.25 4.10 sig.
2 Participatory management/conscientiousness 0.23 3.58 sig.
3 Participatory management/sportsmanship 0.21 2.38 sig.
4 Participatory management/civic virtue 0.52 7.14 sig.
5 Participatory management/courtesy 0.65 8.55 sig.
6 Participatory management/continuance commitment 0.24 3.76 sig.
7 Participatory management/affective commitment 0.53 8.20 sig.
8 Participatory management/normative commitment 0.29 4.18 sig.
uarterly of
he Horizon of Medical Sciences
Table 4. Kolmogorov-Smirnov test results
Variable Dimension z Sig. Result
Targeting 1.73 0.74 Normal
Decision making 1.82 0.91 Normal
Participatory management
Problem solving 1.55 0.82 Normal
Making changes 1.99 0.66 Normal
Altruism 2.45 0.65 Normal
Conscientiousness 2.30 0.63 Normal
OCB Sportsmanship 1.86 0.65 Normal
Civic virtue 1.94 0.78 Normal
Courtesy 1.79 0.91 Normal
Affective commitment 1.58 0.64 Normal
Organizational commitment Continuance commitment 1.51 0.87 Normal
Normative commitment 1.86 0.61 Normal

uarterly of
he Horizon of Medical Sciences

keep those employees who, along with these behaviors,
bring productivity and performance to the organization.

This study is performed on nurses working in the hos-
pitals and generalization of results to other organizations
should be done with caution.

4. Conclusion

Ethical Considerations
Managers who value and treat employees with a more

participative management style are able to form inte-
grated working groups. The results showed that all three

dimensions of organizational commitment had a positive
and significant relationship with participatory manage-
ment. By aligning the personal values of employees with
the values of the organization, participatory management
ensures that the individual is identified through the orga-
nization resulting in the creation of affective commitment
within the employees.

This study was approved by the Research Ethics Com-
mittee of Mashhad University of Medical Sciences (Code:
IR.MUMS.REC.1397.048).

This paper was extracted from a master thesis authored
by Mahnoosh Matlabi, Department of Educational Sci-
ences, Faculty of Educational Sciences, Islamic Azad

Matlabi M, et al. Participatory Management and Organizational Citizenship Behavior and Organizational Commitment of Nurses in Hospitals. HMS. 2019; 25(3):198-215.



http://hms.gmu.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en

| summer 2019, Vol 25.s5u0 3§ varterly of
Summer 2019. Vol 25. Issue 3 . . :
he Horizon of Medical Sciences

University of Mashhad Branch. We recived no financial
support from any organization.

Conceptualization, methodology, statistical analysis,
sampling, and intial draft preparation by Mahnoosh Mat-
labi (contribution rate= 75%); collaborate in methodol-
ogy and editing by Elham Fariborzi (contribution rate=
15%); editing and review by Nazia Sadat Nasseri (contri-
bution rate= 10%).

The authors declared no conflict of interest.

The authors would like thank the authorities of Mash-
had University of Medical Sciences, the Vice-Chancellor
for Research of Mashhad University of Medical Sciences,
and Dr. Zahra Dalir (School of Nursing and Midwifery,
Mashhad University of Medical Sciences), and all nurses
particpated in the study for their valuable cooperation.

203 Matlabi M, et al. Participatory Management and Organizational Citizenship Behavior and Organizational Commitment of Nurses in Hospitals. HMS. 2019; 25(3):198-215.



http://hms.gmu.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en

This Page Intentionally Left Blank



¥ oylos VO 0595 VAN yliwls

S jlonr Gl pbiwyy (lojlus M g (Slojluw (gukig e S8 b (555 Uk0 000 dlal
Mo (S 3 dgle LN

"ol Sl L0 gm0 Pl 0 rllas Sgige

Oyl cdgutin o gadlaol of3T oKkl ckguitun d-lg o s 3 pole Sitdls ¢ a7 pole 09,5 -

IYAY olo yo YA 8l )0 o
LIRS

2 JoLE sy Slojl agad 5 (Slasls (533 e Jli8) b (35 Lo S prike S (s by (sl S by 2gy ol IS
ol VWAV 5 VFR8 s dgutio oS5 ple oStk (ol b o

Sk oy 33 JELS (s 400 (g5 (5 el dralr 29 (Smrasn shenogs 3,549, o363, e b [ENTITELE
Sl oSy (g Gz ) (5 S aigad Ghg; 091 GEYVOYA Guiizws plowil o 10 Loyl shaas) aguiue Kby pole olKitils
S o 8 Joslind (gladali s 3 Ml (g y9lmn oy el Cauwsd 4y 135 YV digas olass o)],95 Jga, 3l oolicil Ly 45" 59y
3Hmools Jaloeig 435255 (612 i 00liusd (ol 9 1) (gilajls ageas 5 ((SaugilS'y SIS (lasls sy e )28, o Slio2) (35 Lo

IYAA (28,9,8 YV b edy u
AAR VS AT A+ P

<o oolaiul Jy3d 9 SPSS Jl38le 5 VA aseus :ub}.," “ls
bl owlid )5 Epans prbans o) AV/A g o5 B ozl wo s YA/ ams e las 3udos sl .

. b S &M".
5 e S e S ]y 5 (P 19Y) St g Jfoline  lajlo (sig e )b, b (5 Lk St ppite S oy e 1
loslo 62395l 5 @dlg5 9 8l Say ¢ yrne oy ol 4y 4295 b .(P=+/FA) 391 Ce g lolias 5 (Slajl wgai silagles guain 0
)l (5l Sy e S L) bl o2 it (P=/OY) ible agas aay 9 (P=+/70) KV g PS WRVIS
alayy Slojlus ageas ailSa olagd g Slojlos (505 paud )28y Slayl  sala3 s 35 Lo Sy ol )Lt dallln o] SIS e b IEFIETEEE ol ylius 0 sabole
LI VY JE-< - PRCHPR VR JUWRE PYRYREX- VIR 1 JPRN JRVRIV- SR PR SRRt ¥ YRR COp T EPRRCN Sy pele olKasls

)ox.:ﬁj UUQ)?JLJCAQM’M)QPL‘)Q):’| GlAJLa .

Sl (sl Lol Lo jo (slas S o 090 9 (S5 S

el ozl iy ageaS Sl ool by sl azily Ll
4 ol sil LbQT G5 el ialidl g 5 e il
el aS il sl (65 dmgy )b el o cppen
2 ot 9 99 g0 QT 0 Cunas S5 il g (Ko 50
16 i len 5 Sy Slass i 5 S LS
2P e Exdge Dby (Slosle s nlpliy S o0
A (S rnS 8,85 5 dgrie oyl [V] cunl (g by Sloal
B Jo 9 BB oy 5l VL azys IS 5l cand Sl
Slojb s 4l pos [F] 05l axdlidgage id culs 9
2 O¥le ) el 5 WS o0 atetia |y Glojl L 03 b

)l 393 3 isre yb 4|y T S5 b (lejles

9 olesle 4 QLS (6)loly 5l (gruets (lojls agas

6390 e ks 2yt 4 litiwd eylasls 5 B 0y Firetes

3520l paie 0 5 Sl o Sl dilopo Sl diago b e
] L’)Lo)‘L.: Gﬂjlf 9 a)Slo.c GUS)l 6‘)-3 ob U'.’.Jsgs“’l"*" 9
et (gl &5 Col (ppas o Sl plin Coonl 4 4z g
5 Oyles yrogdle Wl Shudl (5958 ccdlo pllai Llaal 4y
LS D sl axdls opgllas lojls sgeas g Bhas e paass
S5 Jole Lias lajls (sla sl 5 Slaal 4y jlolsg g agaie
2 a8l gy o0 jlad 4y K00 slaglejls 4y o (ol
Wgdigo (Al Sl Cu, sl uge daglesls 5l g5k
90388 o0 JoSi5 Gl )by (SKjy 05y, Ll o i [V]
oS ol i)l lilans b1y Goled ¢ yidin 9 00 S S35
= 3 8 o il Loy S gl 2 gyl S
2338 58 o oy 3 Shae 2 il oo pordiiome e

1 gt 0 anns 93
Sip8 pledl 5o

sty pale 09,5 ¢ )T pole 08t wgutie 0y ¢ oDl ;T olKitils cagutie 1 SLAS

+AA (Y) YAFYF- Y+ 1oals
e-fariborzi@mshdiau.ac.ir : ;Kuig yiSI oy



http://https//orcid.org/0000-0002-9679-7813
https://orcid.org/0000-0002-3631-8112

J”)[ji

A A
JLUJL’&LM}J’//,”:?'J/W
. o

w2 o Jo5is Sl alie 1y lojles ol (slaasle
(sl 9 0gills sbag s (il 5l dag 9 e ooliiul a5
3825 4ejY g 08 oo (e | Glojl (£ESu )l g Codbye
e Sy e ol clin 1 pie S 3551 (Ban oyl
Copoges 55 huadlS Sy i o SLET Ly oS Lt
iy 10 LSS e 5  Sinlen slogl i s g iy
sladn; (40 y5lanl 8 ol 5l e Slojlas Blaal 4y Slws

[Ve] b azgs 5,55 ol 4 655 paonsd jo <5 Lite

Ol 41 3w 3 o1 40 & Cal (gl B S5 ke Sy e
L g so hy & (6 S mmancd 13 355 (e b (st F 19550
waass 4SS L e ¢ (S lie Sy a3 aBle solizl
IV 55 o0 ool 395 (LS5 e g 4,28 9 (o0
5 Lo S ke il (LS 995 gy (Jlorg) 9 leasS
bla )l (cllidS amy 32 4y ¢ glojlu (gig o Jlid ) olad plas
ilojls ags aSals (Lis Kl g oyd asdllae [V V] ol Jlobins
Cald) g Glojlu sig e 18 2 (5 lo e 9 Cua S
R e 99 (il b3 po dlanly Jale dlziedy 55 ot
VY] S e iy

0 Sled o o idla b lizmes byt low a5 Ll 5
S8y s axlge LS IS yols caws §l g Shles slaas
Sl g ohaaiul bai> g9 (B9 solate 4 (Slojlu (g
Cerdlyo (sloglojls (sl (gloasl3h jobo dy Gilojlus gl 4,
5 )5 ioyind & dzgs Ly ol ogdle 5o Cenonl Lilagy
S8, (5 ks slog s SLOE § 45 )8 (05 Salon 3
a2lgn Sxus ) (loolall 395 lr s by ol cohiaoll 5
Ol slons Gy a5 Sl g (bl iz 0 g o0
i ¢ bl (sl g aiilaa |y (lojls sig e U3 pogie
lr @oyld) iz aiS (B QLS ol 5SS
[\f'] .))5‘ M‘y o‘)a.b LY |)]’Z.Q.’ é)ﬂ.«cj 590 58 uLO)LAd

S Gam 3 e ke
SRS proua Sl

S hbaCyye S
M o S e

J50 9 yussd p S ke

L&/")&’l

¥ ooylods YO 090 AVAA il

e silo sl Slogauas 1 of 81 8 JLiia b AS ol patianne (G,
S Le [O] canl ol jor ylojlus By g ylojlus s 0,8l ao5
395 Slixe )5 995 g0 s G S pranal 30 ()b yy o5
iy alS el 4 lagT a5 amay coss 1,

] b sl i JLa5 Colyi s 5 oty i

Sz )93 9 reox SlailucSly o) S 0y
2 Slol8 sla)l5 jeim a5 Lie cpl & el ol (goaylss
onl Al as” (00l,8] g 04 plowil Wby aS7 o s 3929 IS Jauzs
i prod ls Gl (o5 Liolass aims plxl |y b IS
ar ]y ojles by ini yllii g oolall g6 4BMle 45 o
SIS giie ol sl o0l il lajles syt 5,
5 gow)y by x> 5l aiis wedddle a5 0o oo Jalis |y
Lol slacdlad cdbogls 5 wigy 318 Jadh som; slajls
S AeaS (5898 9035 S (SIS s 4y iy g g
LVT wmo lis 095 5l lejlus a4y goleyue o

2 O 5 lasly a5 Slosl (gig e )3, Al 55
oyl sl asws Ty S el 4y cailes S = yhae VAA - ans
Sl plojlw g Jl )bl &Sl e & 39l o0 428
LS il 5l T plol sles 45 e Jas 3929 Lyl aloxs!
99V T 00 [A] 095 oo ool lociniin (lasls gl
Sl 3005 Laf 5 13 5 g 3 s T s o
180 510 5 lojles (g5 e 15, 2

& Sl (nl wde Copoe ple 4 sy i b

1. Batman & Organ
2. Devece
3. Palacios-Marqués

4. Alguacil
P EP
(wlidaidoy
Haslus 5986 59y el
S
oMo gl
slejlosees
polte g5
bl

Soximss

Baliod Sl yb g VI 514585 5y Bl cogpie Joo ) ygual

Sprbo S 33 09k D8I Gl ey ian Lo s 3t o st ST g (o jlwt (g st S8y Uy (55 sluko S yre dlatly oS0 g oo igigee

Y.f



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

Y ooylols YO 0,90 VAN sl

I

f/'}&’!

A A
,LUUL,;.;LWO"/MM,/M

(F492) (55 lae S ke Aali s ol 4y 35 sl N Jgor

3 oL; 90 . oS =1
) \ ¥ ¥ 5 e
L
JhJ
& Al gy Judow .l ool puass (Violyj (L (Yaoly S 50 LSS e Coloa 0 luoe 5y S
] 525 09 Ca....a‘).?}o QL:...J)Loa.‘t gs‘.‘)lSS ‘53..’&3)3‘ Ja.)“ﬁ‘ 9 u,.’Lo)L.o Sloal
\?=CJ‘).¢.’ GS e LS;L")O 9 kS:'“:“A'Q" LSLQUL‘)L“’ » °3'»’~54'.’ o)y U‘ll » ‘3-:-‘“’-"6

FA=Cl yoi Lasgin 9>
Ae=ail ool o

Cagpde Olyae il YY UV s dob iy @l jes )31
Ol yod a5 g0 0 . Conl Canid g o5 sl ol jo 55 Lk
Sl Co i Gliae il FA LYY o el oy
il FA 5l s Glyed a5 Jy00 50 .coul awgin hau
o)lod Jguzr) Cowl g3 Jloans 9 85 (35 ,Like S ke (e
O

el (o)l Ban b (Sl 9 (5l 1 asliinsy
y of ol G VAP Jls 10 5 0elais iy e )13,
Febidinny JIauw 10 a5 ol 00,5 solaiul ()l 40 g dez
S O S () O Sz jomn ek pully 5 o)l
ogas . Conl 00l pudais (Violyy (Ls (Violy oY 1 g0g0xl o F
25 Dy90 A3 g 0dds (ywgSaaVe Ac A VY S5 4o (5,350 o
1l aalgs o

S8y e il YY¥ B VO 4ol iy Olpes ST
Q‘ﬂgé)y)éw‘%ospsmbd‘)é‘swskﬁ
g 55 (5395 JB8) Gl «ddl YV B Y2 (i i iy
Olyee il FO 5l iy Slyed a5 Jy90 50 ol lawgie
sl 93 o 9 3L (59 e U3,

5 Ol (silaslos s el s s 5] Glojls s (hntn sl

il bl 5 9 0,00 Feubiainn Jlgas 1O a5 0l solaid pbo
Violyy oF 160900 ¥ 105 i 105 Juz) O S slaz jomiy
25 P9y & Aelite p Jelon ol ol olass (Va5 (s

ol

PPy WK VIS SN SR ) ] k) VA SEORR N i WWSNRLA PN g

523 g 3l -Casl (65908 (layd 9 Cutligs g sl y92S
(S¥ig b (sl ) gl e e I Seoms el 3l 00
aalllan gloys g Sthige slaplojbs yo (glojlos agas g Silojls
o (BT 4y W55 oo g3 (ol ol Cansl ot plomil 3IS
gD 13, b (S5 L S e S (e abaly e o
99 e baylins Lo 33 (Silojlus ageas 9 Slojls

lojles g Hli8) b (5 )lie Copae by dlaly o
JUs & ol pagh o Bize iy (Sloslw s
158, 35 e g 2n U1 85 ] S () 4 (sl
S oline alaly olbiw s ol a5 9 Slajles (59 e
DA% (sostde Joo cosdylae (615 (Slo dy azrgi b Tl
Mc:"‘)"‘ Y oyleis gl yo

W yg, 9 130

0Ny e 3l g @olS Slide s> pole Guiod
Jas g, oal el dasly ol (Sinusad hpog
(sihgisiisel Gagbulon o Jeld by (sdlas
5 e (S pole olKiils (g pj dipeS 9 (sopat
shass ol 5 4 el Gis YAVA olaws) V¥RV 4 1¥45 L
opesl 3 s st LU G5 Uy i i YRV
oolazul by Laools (yogsgole (guryp (515 Bgi prouslidg S golsS
losls Juloxs 5 o eoliciwl SPSS (gLl jl58le 5 YA dseus 5|
plaxil 2 J 500 sl 3 oabiiad by o)l c¥olxa ba, 4
Jelo 9 4320 3l condatsS Ul &y azgi b ol iy o
Sed g 4 dslllae (g 9 wiogs 0adsle (sl
59 odloslizwl (sodsl iy .09 (5 Ll SYolas 53,k 5
el 3 755 4 gl

(S NEBas an oz 4 4z b Sz ) asliien ol
oud axb Slojls Jgou5 gyt 9 OASLe Jo- 6 S ey
¥ 16090l (F 105 B 105 L) &S Gl oz b

6. 0CB

5. LISREL

b (S 33 0916 DN (Gl s ian Lo s 3t o st 3T g (o jlwt (g st 1B, Uy (55 s luko S yvo dlat]y o Sk g oo g



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

Jﬂ)[jl

A A
JLUdD&LwJ///rV:?‘J/W
. o

Cllan T gyt SOo b b jaslss e CiS o5 e

3 0didgawy Jale it i lus sl Lale Julows 5 5l
WS g0 08U 1y Al ey

¥ ooylods YO 090 AVAA il

Slyad B cl lawgio 9> 0 Jlojls vgad liae il
S o 50 glejles s e il OVl oy deli i

ol 35 9 29>
oéL&.:...:‘L}CQ3;6WT)|M7A;MU&.:};LS‘ﬁsm&}}SLg)lj tbdﬁb“

W ol Gliae .o dpulone SPSS f33le 5 VA aseus |
4 ol St 3 3f Jolo (gl (o2 oaaliansay gl S
Bl sy 2l i se btz ogy <V 3l siden SIS 5k
3 Al s s SVl oLl o0 jglcassdy gl 0,8 anl |,
o ooliswl #lsg S LgLé.n Gyl (N9

odalansdy b Aods ¥ 9 ) o)leds gl 4y g3 b
L a5 ol onds ools Lt F ojlods Jouz 10 Jow il 3l
31053 Sg3 (sl B g3l dse Sy ol s 3l eslinl
&5 ol Mo 45 Ll s cid dZiS A jgboled 355 o
At Joline b -VAF 5 2aS b o VAF 51 s n]

plas 3 o3l 5 foline gl (B o)lods Jpar 4 ez L
Sl psin oefley sledl gl <[00 3 gty by

P leicayy Gy 5l Olfiee 5 ead didpdy hags
0,5 salaiwl (gl Y olas (53l oo

Wl pled j0 (5 ool Jlaie ¥ ojles Jodz 4 a5 b

bl polie g 55,5 VAP 5l Aagh sloyiie 4y Logsye
a5 e ol ) +IF ) gy VMg e Lol
shole sl 5L ¢ 3ains e sl ¥l <5
S o ol b dalllne e g o e (5 eIl (gl (ol
OLas Vojleds Joozr 50 5 Joo 3ln slogasld (rizmen
o[+ RMSEA Jade ¢ Jsaz ol 4 25 b .dlod ool
and g0 il <A 3l a8 Aol 4y ax gl U g
Sy Joe g ol canlin Jso slallas j9dore (Ko
O YYRRTOY) ol axyo 4y 90 (5 Jode Cpuirad ol
NFL. GFl. (lo ol fsme g Cunl ¥ 5 ) com2 5 VIEY b
Esazme 1 clplis sl yidony +/8 3 35 CFl 5 AGFI, IF]

7.X2
i sl e oo s Sy
WY .I¥a B 3 LSS e ke
/Y <AV 635 psoscs > S ke
S olde Cypda
wivy el EMSse o g3 S )lte
WIAY AL J929 9 i o eS)lke
YIAY /%A (sw9d &,3
/AR +/$) &dcsle> §89 54  Slojls L3,
¥/y -I¥Y e B
£/¥a oIV Do g o]
Yy -/§0 ible a5
¥/Va N yoSune Mx Sloilw o
#l-a /) o A3
i
il slapaslad ¥ Joax
X/ df RMSEA NFI GFl AGFI IFl CFI
yIsy +[-5¥ LY <Ay /20 -[a¥ AN
ar e
IhY

Sprbo S 33 09k D8I Gl ey ian Lo s 3t o st ST g (o jlwt (g st S8y Uy (55 sluko S yre dlatly oS0 g oo igigee oA



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

Y ooylols YO 0,90 VAN sl

J’"}[j f

day g 55 Lo Cu e o 30 g oo lojle slael plu
3979 (ke g jloline bl Jlojler (guig e (oulidaiilsg
DO et (55 )lie Sy pde (i 8 glacialy I (SG 0l
gousS (Bl b)) dljreas ) 955 5 Aol sl IS4 (LSS
DSy iyl ouge a5 (sl plowl 53 pul3 (ae &y
aallyz B anfihe 995 (hin 5 QRIS 2 WS e (gaes U]
oo ladaliy o ¢ aily 5580 095 by (sl jo

bl azdls o8 i

SN (§3 ooz 3w g (S Lhe Cunide O
Capde oS L .oyls 0529 (e g slobine bls )l glejlu
Wlgs g0 45" (gue IS .l oo al38l LSS Joen 35 Lt
L oallie o s 13 oh%us gl o5 job @ 1) (309>
JeIo & g oS 05059, )5 slacs ey 9 bl
leiS )5 sTeo)ls 18 Coglel 1o ol 6l plojlu Slaal &Gl
o Sloilo 589, ed 13 5l (ol 038 (0 ey SIS
S b alady o it o Sible agas g ali>dle g ol oy 5
Byl 35 Le oy e

f/'}&’!

A A
,LUUL,;.;LWO"/MM,/M

i

b

URReR Sldns 8 Joe pre cupd 5 Slile ulps Y pigad

&

[t}

-

8y 5 (55 e S e e 45 0l (LAS 3ol gl
oS50 (gl s Joss 3 JELE s 5 i (kig et
L atdly (nlo s 329 (5 lline by dgptin (SB53 pole
5 GHlels) 5 SleesS woolizle 5 Solse o "gaalilly ooyl
9 Ol g ' ugSsle g gLt uly g rantls s Talid
RN Y A ATV sl g (oo 5 ool latel o oS

Slojl (239 e (Stgdgss i) 9 (S5 )Lie o ke (s

Sl Ca e Jlasl o)ls 0929 St g lobine bl
39 g8 QSIS 9 o e o S (Jsem 5 (5 Kom g
St (£ A S e by g ;0aSe b LS s Lally)
i )l8 ylojles Glaal a5 L jee 40 g 0gd oo oS
L )5 @ (gt Lgﬁ&g;él]a.:.ﬂ b e puis (ali:.as 3

8. Abualrub & Alghamdi
9. Elele & Fields

10. Dashaune & Vance
11. Shetach & Marcus

v-a Mo (S @3l ORI Gyl Lo 3l g ot T 9 (SHlojlor (g e S8y b (55 Lo St paste bty 102 9 oillae Sgiae



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

Jﬂ)[jl

A A
JLUdD&LwJ///rV:?‘J/W
. o

11.50m] o MiE —daa

FEETSE Tk ) I

ER-ER s - =T ﬁ‘///;

11 43midma § s

:/’y&’l

Cyaizred 0,18 8929 Sk g Jlobize bl e gilojlus (5059 s
S e by alady o pitien (Slajlo (g e U3, 3l s
CartBgo y3Bos o) 3l g, Cundg S Ll 510 ls 25 Lie
S e S pde S (550554 b a5 Sl ccala ]
dliuaie 8, Loy TL g osctwd J58 LS )S gl (5 yin B3
St pmis 9 il (5,157 (slaog )5 yolo IS ay yold il

¥ ooylods YO 090 AVAA il

o m
o M
S

Py L
o
F=]
i
= s w
(1] (=)
e

-S4

13-01

145
z.
a1z 1z.10
o
i
8
1
/

R
[
o
L
o

b2
11}

.

oo 8 o

(S Ry Oy w

E=] =} E=] E=]
I o
o o [

o i

=] [=]

1l.5%

o
=

11._40

.

(¥ Jao) gl o258 sloans b Jao gl (5 ojlel jpolie ¥ jiguad

S 595 558 ln tgé;-:s) 4 (S5 )l Sy e

ol Glosles Blaal b bl 030, guned g (55 proua o
loauld o b oS cudy g @Gsds | LS,E Wlgioe
g &lae jlpl a5 audl anils aVled o508 lajle ol
b Sy o G5 Slae 4 (i3loy g baosleriey
alisdo g ol (5,8, a9 (S5 Lk Sy ey 5310 4

Sprbo S 33 09k D8I Gl ey ian Lo s 3t o st ST g (o jlwt (g st S8y Uy (55 sluko S yre dlatly oS0 g oo igigee



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

Y ooylols YO 0,90 VAN sl

f/'}&’!

A A
5LUdL»~£«Ly1J’/(;“ap’)/M

= S 305 s B Jgur

o o ol Y i g & saubodgajf dll, E dedy
Jolize \AR AL wgdgy Hiby «— S )lhe Cy o Jo
Jolias Y/oA -Iyy olidad g iy «— 28 )Lks Cupate £
olize YIYA «I¥Y & yolgx by — S lie cy e pows
olize \/A)i +/oY e 4, iy — S )Lk oy e FS\IES
oline Ao -5 s Mo g ol Jldy «— (S ke Cy e pesy
olize YIvF -Iv¥ polde dgas €— (S \Lis e bl
olize NY- oy sible a8 )l oy e PUITN
olize FIA AR Syl dges S \Lbo oy pute b
i

o el it oloizd aloles (5,985 (polusl 51 alady 0l
ey ool shs 91,3 &5 92 g0 £ | s (595 o
syl 01, Lyl g aloaslusy ogus byl 45 a5 Slus™ Jilae 4o
Jos 3008 g diiS oo (0 (wlaa] cilaiils S, 095
S sl S s 34055955 ol ol T 2 il
50 S lawe g ool cdly po 05Kl 4 1) glejls (s puds
Jobs oyl b Joles b aems ploxil 095 s 53y by Slaouaal
e ol daslyy CudS oS Lo 095 Canr gy pu b ) olazz]
S 4 las (3l st al3i oy S 1y iS5

M‘}&@,ﬂﬁ.asuy‘?j)cﬁ.uojuwjlfﬁﬁyw}b
o,lol yo calizre (sladine; 40 (55 L Cu o Jlosl .clls
9995 aulS lajl (9,0 Sla S 5l 958 0 s (lojles
9 Sy et 9 S Lo )lS plodl 3 1) 093 (Sew (LSS
Sy g 39 st oy Sad i el lio y (T Joow
il Gl ol Se § (T o (ST g el
9 SSilie Copse Gl «dye jllatl & sblen
53 3973 5 folinn 3 ot a5 S sl

Bgi praunlidy )55 90l55" (19031 uls & Jguer

A3 S ydlixe xlanw Z oLl Slay! gve A
ke -Iv¥ vy SNEG S S lie

sle -3 VAY S ppands 3 S ke

ole «IAY Vo Ml >y eS8yl ke
ok -Ig5 y/Aa J556 9 pui > <8 )lde

@l -5 y/$d S £

ol Iy v/t Mg

ok /4" Il &pellex 9500  Slojlus L3,
&l -IVA V/a¥ VT

@dle +[3) A das Mo g )

ke «I5¥ VoA Sible apss

ke +[AY V/oy yoiaune Jgal Slojlo g3
sl I8 VA & sloin o

b (S 33 0916 DN (Gl s ian Lo s 3t o st 3T g (o jlwt (g st 1B, Uy (55 s luko S yvo dlat]y o Sk g oo g



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

J")[jl

A A
JLUJL’&LM!J///);I?'J/M
. ol

@0l ool gl 0925 3l b g Sl | aiy y90 w005
o plod 5 9doe i lojles 4 (B Jdo (pen
Sigds 5 28 Cales LB oS o0 S5 4 ) 093 (3
4 )9l Sy )3 395 (5,88 5 gomxr O plat b
Lyl o5l g e (Sl yds (S5 e yls &S Lo o] 4o
S5 (b ey lojlas 3 SIS S La g S

g0 LS, gy Ceadls 9 (Silesls

Aitly 4Ll lisabsl 5 olatel 05 SIS 4 e 51
sl iy 5 e ol ekieSs oonss oyl 5L s
Saly> )5 Lae 4y 3lad g (oulididdaly 9 Codgtos
Wod y8 ST £98 Slomonal ;o yady fus0 g o5 Lo .0l
Gl g 0 Slos 0gapr 2Uly 9 Cunl 01,81 iy olgds
oalaz! SRS o0 QL;S)lS LY |) OMSCe 6‘)-.‘ ) Gl.b&ob
o d S el 3 | ks 5 (SIS IS 5l e
39 o0 QLSS (gureald) 9 (55 wslne Ll el 3
45 9 o0 (IO lajles Sy sl Slold ey b T
98 ge plojbs (2Ll (2l ez ge £9590 e

Jesstl 8l 55 S it oSS
S5 539381 5T i § AL, o el o0 bS5 gt
OIS s A5 e (B (g 09800 Cusll (L,
2 Ssde 5 35 G )5 ol slas oS el o (LSS
 loslos fitio az pa sy 9 QLI (il e sl
LIV P9 XV
S5 o

OFapagmly yiius a5 ol lis hogi el 5 ol gl
Epazes by ity o8] (Dhass 4o g aisls JoSCas o5 |,
YOUYY (ym onimaguwly of 18 ion cpaiorad . didgy gl IS
3 o ks gl S ey o O Cea sy o
g e 3 Ay olal (ooled b (S5 Lok S e
ool gl .Aa.}-LL.o..b.o)‘é 3929 Cude g lolias alady Slojle
Bl i (5 )Lk S e L) alaly i ali>ae

9 Sute dlal) (glojls dge an s yo S0y (liS b
bl cnin aS o)ls (S5 )l Ca pe S b 5 lobine
00,5 guamad s 25 Lt oy pye el s 4y ibole S o
Cugh s oolojle slagti)l b QLS)I 608 slagh; )|
Sl o] Azl o W3S a aals | clejles 3ol 31053 o
el iS5 o ibole g

P @z oy b plizes ok lay o5 Ll
39 did azloe (LSS ol cuss 3l g Sllas slaas s
9 Shainl i g (9 slp (bl Colye slaglel
a5k 4 (Slojl (aigyed 1) (Jlajls agas 4e>-g, ol

¥ oylods YO 0,95 ATAA oliwsli

WS o0 5 (N9 e 8 plonil 4y eollaiel g e

032 ydy Slojlus (sin e Jib) (i Cond SS 4y p3Y
9 93l yl> (lree 5l s Wlgi oo 9Byl lejls (sl
L3l ol Ygtue som 3l eyl ialidl (5l Consl dtanglis
S35 sl g old) 02 (sl oFghs 10,05 S jp0 pdiie
a3 o JeSa3 1 T 251457 lany 5 50108 o sy
I (6 50 ik (Llse ol selasuiu] g4 blod 4y o

S5 (g sn duoyd A0 Glipebsl b Juol> ol 4y axgi
(Slojhs agas sladl 5l polae agal dmy g (5 )lie S e (s
e b Saly 5l (S 00 092y Sde g lolias L)
Spiss bl alex 5148 wias o 3 puibicos ) ol,81 el
Pl Sl g Pl § (670 o 8 LSS <5 jLie
4 Codgte 5l 5yt mhaw (9,5 Jgoe (raizren 9 iullog
Ay abayl ) ool ;'3 ol ISl (gl ys anlice s ,5 0 Lol ol 3
iledge 598 (55 Lie Cu e b yeune dgas

ages olal 5l able wead wn g (S5l Copde o
S5 lie Co e 30 392 (e g jloline LS (Slojl
(Olojles Sy, b (LSS (69,8 slagssy)l (0,5 e s
85 a5 go el |y lajler Byl 51 0 (A8 Cagh s
5 ol gl el (SIS 5 able g ooyl o domes
9 S lbe Capde (g & Censl 0l e 55 pSl> i
ot 2 Slasl plos &y Caps a0 ey sible w3
410 3929

e dlal 5l sjlomin e day g (Sl Co pe o
A U duslie )5.0,00 3929 site g loline bl )l ¢ glojlu
M8 50 sl ymine ‘U_}-‘w‘*-.’ o5 sl Jolge ¢ jons 9 Sbole
Ol 40l 3 ol 9ol gl -ailond (lulid (g lonim agas
245 an 0 b 5 e St o L) 5 ams e
Hegalill § o yal gl oo 51 folo cloasily ol Corto
5 sm oiSa 5 ol 050 Sshanle 5503 5 (5Ll
IOV YY-YF] Gl o o Sad 5 05l e 50,0

9 S8h g S i S5 I oe Azt ol (S 0

el 5 Lo lilss 5 IS8 pros azge (LSS 51 oales )l
Sl By (89 b walsS azg on e 4 )15 (eles
prize |y 995 3929 QLS pled 358 o0 00l (Jlojlus 5
9 gy )0 1) 095 5 wnliee Foe g SLe)lS (35l
ez ge ol (red i3 oo S pd g g Olojl Coddge
Coaxdg opl jo ol aales LSS Slosle ages tals8l
2L @l g s 48 45 oS o el Gou Loy
Oz 1 (5550 9 e 2 Glosls (5 )9logm 5 g
Lasso .ol 1555 52 (JolS” ol 5l 55 Sy 55 51 598
S 85 35 g plyisl 5l salysped Mo Ll e

Sprbo S 33 09k D8I Gl ey ian Lo s 3t o st ST g (o jlwt (g st S8y Uy (55 sluko S yre dlatly oS0 g oo igigee

VY



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

J/'}&’!

A LYy
5LU’JL»~£«L,«.71J’/(}‘5¢’)/W

Y ooylols YO 0,90 VAN sl

S ord 4 a2 bl g odle o)l Cuenl (sloaiy]d
9 Sl il oy o LalES g 4d e (05 Sinlon
g g0 axlge  Sws 5l golyj Sl jo b )l 3 eolamiully
8, ot gl Loy (ke oS Cansl o (Sl pd iy 5
SIS 9 2dz g (lulid gl g aidlay |y lesls gig e
Olesbo (1 (o1, iz b o)l ke asS” (236 LS IS o

iygl g0 ol ot 431 i o Shoe 5 (5590 2

W Slbhae

ollails gl o DB aweS o isgh il
Alid 4y j95de aipeS il g rke wgtie (S5 pole
03,5 2l s 1, IR-MUMS.REC.1397.048

sl iy 2 ol IS Al 1458, sl )

Ls”)l"*" olﬂ olKisls oy fa,lc suSiials o f»,l: os)f

wax:o)ygu&ndlébqu.ml%,&m»b
LI PRV wi&'

a5 (S5 5 (6 S aigad e el Julo ¢ Lol (5 Stagy

plelsllae (gige s ot g, (IV0) (ollae Shgiges: sl

holis L3l g5 2 pledl gl deas (hal g €04V 0) (65 2
NAR S ol

53 (28l ol w555 g WS o el llie oyl iy o9
B,lad 925 Ll oyl

OYgtua jlaS wills oo p3Y 393 gy (ol By
olSadly (ohvg’; p2oe Cglaasigplin (S5 poleolSitilo p ie
2USalS (g1ya el 1)) S5O Wl S 5 St (S pole
4y ediged 09,5 o)l p (e il (2lole g ()l
9 o8 JloS (gl nl gl 0 dilogao (S0 bl
bl azdls ) g )il

nr Mo (S @3l ORI Gyl Lo 3l g ot T 9 (SHlojlor (g e S8y b (55 Lo St paste bty 102 9 oillae Sgiae



http://hms.gmu.ac.ir/index.php?slc_lang=fa&sid=1

uarterly of

he Horizon of Medical Sciences

[1] Nehrir B, Ebadi A, Tofighi Sh, Karimi Zarchi AA, Honarvar H. [Relationship
of job satisfaction and organizational commitment in hospital nurses
(Persian)]. Iranian Journal of Military Medicine. 2010; 12(1):23-6.

[2] Davoodvand SH, Abbaszadeh A, Ahmadi F. [Patient advocacy from the
clinical nurses’s view point: A qualitative study (Persian)]. Journal of
Medical Ethics and History of Medicine 2015; 9(5):1-8.

[3] Chen SY, Wu WC, Chang CS, Lin CT, Kung JY, Weng HC, et al. Organiza-
tional justice, trust, and identification and their effects on organizational
commitment in hospital nursing staff. BMC Health Services Research.
2015; 15:363.

[4] Mokhtaripoor M. [The relationship between organizational intelligence
with knowledge management (Persian)]. Journal of Organizational
Knowledge Management. 2009; 30(2):30-41.

[5] Pasargadi M, Jahanghiri F. [Organization commitment and related action
(Persian)]. Journal of Advance Nurse Midwifery. 2005; 2(2):30-45.

[6] Zahavi M, Sadre Momtaz N, Arpanahi Istadegi Sh. The study of nurs-
ing staff participation in strategic decision making in Tehran University
of Medical Sciences Shariati Hospital. Journal of Payvand Salamat. 2007;
3(3):38-46.

[7] Ronald E, R. The field of industrial and organizational psychology [D.
Hossein Zadeh, Z. Labadi, P. Salehi, Persian trans.]. Tehran: Maziar Pub-
lications; 2004.

[8] Bateman TS, Organ DW. Job satisfaction and the good soldier: The rela-
tionship between affect and employee citizenship. Academy of Manage-
ment Journal. 1983; 26(4):587-95. [DOI:10.5465/255908]

[9] Dashaune L,Vance E. The relationship between participative leadership
style and employee satisfaction with possible moderators of emotional
stability and years of experience [PhD. dissertation]. Tennessee: Trevec-
ca Nazarene University; 2016.

[10] Tayebi M, Ayubi F, Seyed Amari MH. [The relationship between partici-
patory management and organizational citizenship behavior (Persian)].
Applied Research in Sport Management. 2012; 2(4):113-28.

[11] Shagholi R, Hussin S, Siraj S, Naimie Z, Assadzadeh F, Moayedi F. Value
creation through trust, decision making and teamwork in educational
environment. Procedia-Social and Behavioral Sciences. 2010; 2(2):255-9.
[DOI:10.1016/j.sbspro.2010.03.007]

[12] Karamiyan H, Rouhani S. [Investigating the relationship between or-
ganizational culture, participatory management and organizational
citizenship behavior in alborz insurance company (Persian)]. Paper pre-
sented at: International Management Elite Conference; 1 June 2016;
Tehran, Iran.

[13] Lin CT, Chang CS. Job satisfaction of nurses and its moderating effects
on the relationship between organizational commitment and organiza-
tional citizenship behaviors. Research and Theory for Nursing Practice.
2015; 29(3):226-44. [DOI:10.1891/1541-6577.29.3.226] [PMID]

[14] Basu E, Pradhan RK, Tewari HR. Impact of organizational citizen-
ship behavior on job performance in Indian healthcare industries: The
mediating role of social capital. International Journal of Productiv-
ity and Performance Management. 2017; 66(6):780-96. [DOI:10.1108/
1JPPM-02-2016-0048]

[15] Abualrub RF, Alghamdi MG. The impact of leadership styles on
nurses’ satisfaction and intention to stay among Saudi nurses. Journal
of Nursing Management. 2011; 20(5):668-78. [DOI:10.1111/.1365-
2834.2011.01320.x] [PMID]

Summer 2019. Vol 25. Issue 3

[16] Molavi M, Alizadeh L. [Relationship between Participatory Manage-
ment and the Formation of Organizational Citizenship Behavior (Case
Study: Department of Sports and Youth Affairs of West Azarbaijan Prov-
ince) (Persian)]. Paper presented at: International Conference on New
Approaches in Humanities in the 21 Century. 26 February 2017; Rasht,
Iran.

[17] Elele J, Fields D. Participative decision making and organizational
commitment: Comparing nigerian and american employees. Cross
Cultural Management: An International Journal. 2010; 17(4):368-92.
[DOI:10.1108/13527601011086586]

[18] Shetach A, Marcus O. Citizenship-behavior, cooperation and job satis-
faction of medical and nursing teams in an Israeli hospital. Team Perfor-
mance Management: An International Journal. 2015; 21(3/4):181-98.
[DOI:10.1108/TPM-11-2014-0058]

[19] Devece C, Palacios-Marqués D, Alguacil MP. Organizational commit-
ment and its effects on organizational citizenship behavior in a high-
unemployment environment. Journal of Business Research. 2016;
69(5):1857-61.

[20] Ghafarian S, Madshah I, Burgoyns J, Nazri M, Salah Azizi Jomana S. The
influence of respect for employees on the relationshib between partici-
pative leadership and job satisfaction: A case study at university. Journal
of Basic and Applied Sciences. 2017; 11(4):17-28.

[21] Etebariyan A, Tayebi M. [The Relationship between Participatory
Management and Organizational Citizenship Behavior (Persian)]. Paper
presented at: International Management Conference, Challenges and
Solutions. 21 January 2016; Shiraz, Iran.

[22] Rashid Abadi M, Dehnavi M, Behmdi M. [A Survey on Leadership Lead-
ership Styles and Its Impact on Organizational Commitment of Khorasan
Razavi’s Employees and Social Security Managers (Persian)]. Manage-
ment Studies and Accountants. 2017; 3(2):209-15.

[23] Alidadiyani Sh. [Assessing the Impact of Participatory Management
and Effectiveness on the Organizational Commitment of Bojnourd Edu-
cation Staff (Persian)]. Studies of Psychology and Educational Sciences.
2016; 3(2):170-7.

[24] Fakharyan J, Shahamat N, Amiriyan Zadeh M. [The relationship be-
tween participatory management style and organizational commitment
and mental health of high school teachers (Persian)]. A New Approach
to Educational Management 2014; 5(1):221-34.

[25] Hamdi, K., Moradi Dolama, S. The Relationship between Organization-
al Citizenship Behavior and Organizational Commitment in the Individ-
ual Company of Azerbaijan. Beyond Management. 2011; 5(19):33-50.

[26] Kaveh J, Farahbakhsh M, Hekmatpour A, Ghiasy M. [Relationship be-
tween leadership style of head nurses with continuing activities of nurs-
es in specialized units of selected hospitals of Shahid Beheshti University
of Medical Sciences 2009 (Persian)]. Pejouhandeh. 2011; 16(3):112-6.

Matlabi M, et al. Participatory Management and Organizational Citizenship Behavior and Organizational Commitment of Nurses in Hospitals. HMS. 2019; 25(3):198-215.



http://hms.gmu.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en
https://doi.org/10.5465/255908
https://doi.org/10.1016/j.sbspro.2010.03.007
https://doi.org/10.1891/1541-6577.29.3.226
https://www.ncbi.nlm.nih.gov/pubmed/26502558
https://doi.org/10.1108/IJPPM-02-2016-0048
https://doi.org/10.1108/IJPPM-02-2016-0048
https://doi.org/10.1111/j.1365-2834.2011.01320.x
https://doi.org/10.1111/j.1365-2834.2011.01320.x
https://www.ncbi.nlm.nih.gov/pubmed/22823223
https://doi.org/10.1108/13527601011086586
https://doi.org/10.1108/TPM-11-2014-0058

This Page Intentionally Left Blank



	_GoBack
	Table 1. Mean and Standard Deviation of Participants’ Characteristics 
	Table 2. Two-way ANOVA Results for TAC and Levels of Calcium, Phosphorus, and Iron  
	Table 3. Paired t-test Results of Variables 

